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Behaviour policy and statement of 
behaviour principles 

 

Our school is a place of sanctuary, strength and high achievement where 
all are heard, respected, encouraged and nurtured.  Ever outward 

looking and rooted in the teachings of Jesus; as stewards of God’s 
creation we aim to grow beyond all we can imagine. 

 
In the spirit of our school’s vision, this policy is written to ensure St. John’s is a 
place for sanctuary for everyone. The guidance within provides the knowledge 
and skills to encourage mutual respect and the strength to act when 
individuals fall short of these expectations. 

 
This Policy is reviewed at least every 2 Years by the Headteacher and ratified 

by a Governor. 
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Review Date: April 2024 

Ratified by Governors: 
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1. Aims 

This policy aims to: 

 Provide a consistent approach to behaviour management 

 Define what we consider to be unacceptable behaviour, including bullying and discrimination 

 Outline how pupils are expected to behave 

 Summarise the roles and responsibilities of different people in the school community with regards to 
behaviour management 

 Outline our system of rewards and sanctions 

 

2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Keeping Children Safe in Education 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
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It is also based on the special educational needs and disability (SEND) code of practice. 

 

In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the 
welfare of its pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ 
behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools 
the authority to confiscate pupils’ property 

Furthermore: 

 DfE guidance explains that maintained schools must publish their behaviour policy online 

 Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a 
school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have 
a written behaviour policy and paragraph 10 requires the school to have an anti-bullying strategy 

 DfE guidance explaining that academies should publish their behaviour policy and anti-bullying strategy 
online 

This policy complies with our funding agreement and articles of association. 

At St Johns CE Primary School, we are committed to ensuring equality of education and opportunity for all 
pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability, 
faith or religion or socio-economic background. We aim to develop a culture of inclusion and diversity in which 
all those connected to the school feel proud of their identity and able to participate fully in school life. 
 
We recognise that everyone is different and special in the eyes of God; all are welcome here! 
 
This policy is reviewed every 3 years as a result of developed practice and experience and takes into account 
the DfE and Local Authority advice and guidance. 
 

3. Rational, Principles & Definitions 

RATIONALE 
 
At St John’s School we believe that, in an ideal society, there would be no need for rules because the right 
thing to do would be obvious and everyone would want to do it. Although it is unlikely to be fully achievable, 
this principle guides our approach to establishing a context within which children can learn to make moral 
choices and to construct for themselves their own, rational, rules of conduct. Not all children will achieve the 
same level of moral awareness and such awareness only accumulates over time. In the meantime there have 
to be some rules, if only to protect children from themselves and each other. Rules are kept to a minimum and 
children are given a rational justification for them so that they are not seen simply to be arbitrary.   
 
Put simply, rules have reasons. St John’s School expects each child to behave with care and consideration for 
others at all times in line with the teachings of Jesus. There is an expectation that children will show 
responsibility for the school and its contents and for their peers, their feelings, emotions and possessions – 
this constitutes ‘good’ behaviour, the opposite is described as misbehaviour as defined below. 
 
 
 
 
PRINCIPLES 
 
The establishment of a sound, positive and caring ethos is not only an essential prerequisite for learning but 
also essential in developing our Christian school community. Everything we do at St. John’s is built on the 
foundation of our school vision and ‘lived’ through our core Christian values of; friendship, forgiveness, trust 
and compassion. 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy
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Every child has the right to learn, feel safe and be nurtured in a school community built on trusting 
relationships and no child or adult has the right to disrupt this.  
We also recognise that all behaviour shown by pupils is a form of communication and this is kept in mind by 
all staff at all times. 
 
This policy will apply to all children of statutory school age unless a specific variation is agreed in their 

Individual Behaviour Plan and all staff have been informed. 

Misbehaviour is defined as: 

 Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

 Non-completion of classwork  

 Poor attitude 

 Incorrect uniform 

Serious misbehaviour is defined as: 

 Repeated breaches of the school rules 

 Malicious allegations  

 Any form of bullying  

 Sexual assault (intentional sexual touching without consent) 

 Sexual harassment, meaning unwanted conduct of a sexual nature, such as: 

 Sexual comments 

 Sexual jokes or taunting 

 Physical behaviour like interfering with clothes 

 Online sexual harassment such as unwanted sexual comments and messages (including on social 
media), sharing of nude or semi-nude images and/or videos, or sharing of unwanted explicit content 

 Vandalism 

 Theft 

 Physical assault on a pupil or member of staff (head butt, slapping, kicking, punching, biting, pinching 
etc.) 

 Fighting 

 Racist, sexist, homophobic or discriminatory behaviour 

 Possession of any prohibited items. These are: 

 Knives or weapons 

 Matches and/or lighters 

 Stolen items 

 Fireworks 

 Pornographic images 

 Any article a staff member reasonably suspects has been, or is likely to be, used to commit an 
offence, or to cause personal injury to, or damage to the property of, any person (including the 
pupil) 
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4. Bullying 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, 
where the relationship involves an imbalance of power. 

Bullying is, therefore: 

 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 

Bullying can include: 

TYPE OF BULLYING DEFINITION 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of violence 

Prejudice-based and 
discriminatory, including: 

 Racial 

 Faith-based 

 Gendered (sexist) 

 Homophobic/biphobic 

 Transphobic 

 Disability-based 

Taunts, gestures, graffiti or physical abuse focused on a particular 
characteristic (e.g. gender, race, sexuality) 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social networking sites, 
messaging apps or gaming sites  

 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying strategy 
https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/05/ANTI-BULLING-POLICY-final-March-
21.pdf 

  

5. Roles and responsibilities 

5.1 The governing body 

As an academy the governing board is responsible for monitoring this behaviour policy’s effectiveness and 
holding the headteacher to account for its implementation. 

 

5.2 The headteacher 

The headteacher is responsible for reviewing and approving this behaviour policy. 

https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/05/ANTI-BULLING-POLICY-final-March-21.pdf
https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/05/ANTI-BULLING-POLICY-final-March-21.pdf
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The headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 

5.3 Staff 

Staff are responsible for: 

 Providing a well-ordered environment and implementing the behaviour policy consistently 

Modelling positive behaviour through treating all children and adults as individuals and respecting their rights, 
values and beliefs. 
 
Fostering and promoting good relationships and a sense of belonging to the school community. 

 Offering equal opportunities in all aspects of school life and recognising the importance of different 
cultures and the value that we place upon them. 

 Encouraging, praising and positively reinforcing good relationships, behaviours and work.  

 Rejecting all bullying or harassment in any form. 

 Helping to develop strategies to eliminate undesirable behaviour both within and outside the classroom, 
and applying these consistently.  

 Caring for, and taking pride in, the physical environment of the school. 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents (see appendix 3 for a behaviour log) 

 Working as a team, supporting and encouraging each other. 

 Fostering our core Christian values of Friendship, Forgiveness, Trust and Compassion 

The senior leadership team will support staff in responding to behaviour incidents.  

5.4 Parents 

Parents are expected to: 

 Support their child in adhering to the pupil code of conduct 

 Inform the school of any changes in circumstances that may affect their child’s behaviour 

 Discuss any behavioural concerns with the class teacher promptly 

 Work positively and in collaboration with the school in the event of their child’s misbehaviour 

 

6. Pupil code of conduct 

CHILDREN ARE TAUGHT: 
 
We treat everyone with respect and consideration.  
This means addressing others politely and avoiding hurtful and unkind comments. It also means taking into 
account other people's needs.  
 
We move around the building safely and quietly.  
This is to ensure everyone’s safety and to promote a successful learning environment.  
 
We take care of our surroundings and people’s property  
This means all members of the school community helping to keep the school tidy inside and out. It involves 
returning lost items to the owner providing they are clearly named – swapping belongings at school is not 
allowed. 
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We receive praise when things are done well  
Praise and rewards for learning are based on effort and application rather than ability alone.  Good manners, 
positive responses to our rules and our Core Christian values will also earn praise and reward. 
 
We resolve disputes peacefully. 
All disputes and disagreements are resolved by talking them through. It is never appropriate to sort out a 
problem by shouting or fighting. Fighting is not an acceptable part of school behaviour. 
 

As pupils have been taught the above Code of Conduct they are expected to: 

 Behave in an orderly and self-controlled way  

 Show respect to members of staff and each other 

 In class, make it possible for all pupils to learn 

 Move quietly around the school 

 Treat the school buildings and school property with respect 

 Wear the correct uniform at all times 

 Accept sanctions when given 

 Refrain from behaving in a way that brings the school into disrepute, including when outside school 

 
PSHE 
 
PSHE sessions take place within class. These focus on personal and social skills development, and gives the 
children a platform where they can air their views and put forward ideas they have to bring about positive 
change. Two representatives from each KS2 class attend regular School Council meetings to present ideas 
and views expressed by the class 
 
GOLDEN RULES 
 
We endeavour to nurture our children to put others first through the attitudes of respect for self and others, 
self-discipline, tolerance, patience, kindness and love. 
We do this by following “Golden Rules” (see appendix 5) throughout the school which are: 
 
To put other people first we will always try to: 

1) Be a good friend, showing kindness. 
2) Forgive one another when things go wrong. 
3) Show respect to everyone and everything 
4) Be the best that we can be using our God given gifts.  
5) Treat others as we would like to be treated. 

 
We expect our school community to subscribe to these general aims so that their children will grow towards 
adulthood with the qualities and values outlined above. In this way we aim to promote good citizenship. 
 
We believe that our Golden Rules, worked out and negotiated with the children, will reflect the moral values 
that we wish to promote and provide the right ethos and environment for effective teaching and learning to 
take place and for the above aims to be realised. 

 These Golden Rules have been worked out by the children at St John`s School (through the School 
Council) 

 They reflect the moral values that St John’s School promotes. 

 The Golden Rules are frequently reinforced by adults in the school e.g. “Well done for being so kind” or 
“Do you know which Golden Rule you are breaking now?” 

 Children are awarded house points, stickers, Dojo points and Headteacher awards for exemplifying the 
Golden Rules and Christian values in their work and behaviour. 
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These statements will be displayed in all classrooms, and at various strategic points throughout the school. 
Each class will have its own set of 'housekeeping' rules, these will be regularly re-affirmed and published. 
These should be few in number and reflect the ideals outlined in above.  
Certain rules for learning should be also be encouraged, for example; 
 

 We check we have the right work and equipment before we start.  

 Adopt a good working position. 

 We allow others to get on with their work.  
 
 
WORSHIP 
 
Worship is viewed as a very special time of day with its own rules and codes of conduct.  It is a key time to 
explore the schools, vision, values and expectations of behaviour. All children should be encouraged to 
approach the Hall quietly – worship learning behaviour expectations are as follows:  
 

 Sit still, quietly in your own space, keeping your hands and feet to yourself. 

 Keep to the rules for good listening  

 Look at the speaker  

 Think and reflect about the words  

 Only speak when invited to answer a question. 

 Listen quietly to the music at the end of Worship and watch for a teacher to give you the signal to move.  
 

7. Incentives and sanctions 

7.1 INCENTIVES 
 
We have a range of incentives to recognise effort and achievement. Verbal praise and encouragement form a 
normal and natural part of every teacher’s repertoire for drawing out from the child extra effort and greater 
achievement. 
 
Examples of types of reward, recognition and encouragement around the school are: 
 

 house points 

 stickers 

 Dojos 

 use of Golden Time Letters or phone calls home to parents 

 Special responsibilities/privileges 

 positive comments in exercise books 

 prominent displays of pupils work 

 Children show the Head teacher work of merit and distinction for him to endorse the teacher’s praise and 
award a “Head teacher`s Award” 

 The Midday Meals Supervisors award good behaviour at lunch time with positive verbal reinforcement of 
rules and stickers. 

 Celebration of those who display our Core Christian values through our ‘values board’ in the school hall. 
Each term pupils from every class are selected by their class teachers and celebrated for being 
particularly super examples of demonstrating our ‘values in action’. 

 Pupils can also feature in the school’s weekly newsletter for demonstrating our ‘values in action’. 
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7.2 SANCTIONS OR CONSEQUENCES 
 
It is an important principle that sanctions should be as constructive as possible, aimed at putting right what 
has been done wrong, or by compensating for harm done, to people or property. The aim is to bring children 
to a better realisation of the consequences of their behaviour, not just for themselves, but for everyone else in 
their community taking into account individual needs and circumstances. It is important to challenge the 
behaviour and not the child as a person and to allow room for forgiveness and reconciliation. For most 
misdemeanours a word of warning or a verbal remonstration is enough. 
 
The following sanctions operate within the school. The stages reflect the severity or persistence of the child’s 
behaviour: 
 
STAGE 1: REMINDER  
 
Word of warning or a verbal remonstration. 
 
STAGE 2:  1ST WARNING 
 
Child to be given a visual warning with name written on board 
 
STAGE 3: SANCTION 
 
 
KS1  
Child sent to work elsewhere or given ‘time out’ as appropriate. occasionally, it may be necessary for a child 
to miss their break time to complete their work. Time removed from Golden. Time The sanction is appropriate 
to the age of the child.  
 
KS2 
Child sent to work elsewhere, occasionally, it may be necessary for a child to miss their break time to 
complete their work. A supervised detention system operates during the lunch hour 12.30-1.00pm. Time 
removed from Golden Time (lower KS2).  The sanction is appropriate to the age of the child.  
 
 
STAGE 4: SLT INTERVENTION 
 
Child to be sent to EYFS, KS1 Lower Key Stage 2 ,Upper Key Stage 2  
Phase leaders for the following;   
 
Rudeness to adults, vandalism, inappropriate use of language & peer on peer issues such as quarrels.This is 
anti-social behaviour and will be recorded and parents will be informed. 
Depending upon the severity the Deputy Head and Headteacher may also become involved for example, 

fighting. From this point onwards, misbehaviours are likely to also be recorded with CPOMS (software for 
monitoring Safeguarding, wellbeing and all pastoral issues). 
 
Phase Leaders will complete a “Broken Rules” form. (Appendix 2)  with the pupil. This incident will be logged 
in the Phase Leaders File or Bullying log. In exceptional circumstances it may be necessary to move straight 
to Stage 5. 
 
STAGE 5  
 
Parents will be informed if there are repeated or serious incidents of poor behaviour or a single incident is 
severe enough. Parents will be invited in to discuss how the school intends to manage the behaviour. 
Examples of strategies to include setting behaviour targets (this may form part of an IEP). 
 
Certain behaviours are unacceptable and warrant a more serious response and sanction 
 
PLAN A 
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SANCTIONS FOR EXTREME BEHAVIOUR  
 
Certain behaviours are unacceptable and warrant a more serious response and sanction in the form of an 
internal or external suspension. The exact nature of the suspension will depend upon the severity and the 
frequency of extreme behaviour. 
 
Behaviours that result in suspension 
 
1. Pre-meditated attack against a pupil or member of staff 
2. Unprovoked attack against a pupil or member of staff 
3. Using a weapon or object with intent to harm a pupil or member of staff 
4. Bullying and harassment (including gender, race, religion, sexual and disability) 
5. Repeatedly leaving the care of the adult in charge, and not responding to warnings (absconding). 
6. Destruction of personal or school property  
7. Possession/use in school of any prohibited items  
 
Procedure  
 

 Parents will be contacted by phone in the first instance regarding these types of misbehaviours. If 
suspension is decided upon as the consequence, it will usually be internal (within school initially) 
although violence against staff and/or a fellow pupil could lead immediately to an external suspension 
(time out of school at home). Suspension will be followed up with a letter to parents, the Local Authority 
and the Governing Body. A risk assessment detailing the pupils’ behaviour may well be written in an 
attempt to keep the pupil, staff and their peers safe, should the level of behaviour demonstrated be of 
concern of continuing. 

 

 The parent will be invited into school to discuss the situation and to develop, with the school, a behaviour 
improvement plan. Ultimate sanctions for non-cooperation or non-compliance with the behaviour 
improvement plan could result in suspensions of some kind.  

 

 An ABC form (appendix 3) must be filled in by the Class Teacher (or relevant adult) and sent to the Head 
Teacher before a letter is sent home. If the behaviour of a child or children becomes a danger to the 
class, the Class Teacher should remove the class for their own safety and take them to another room 
and let another member of staff know.  

 

 All classes have an ‘assistance required’ card which will be taken to the office or to a partner class if 
needed. 
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PLAN B 

 
INDIVIDUAL BEHAVIOUR SUPPORT PLAN  
 
This stage is for children for whom Plan A has not been effective in changing their behaviour for example: 
excessive time outs, loss of playtime, repeated visits to Phase Leader or repeated detention time week after 
week. This plan will be developed by a referral to the SENCo and the preparation of a Pastoral Support Plan 
will be devised with teachers and parents. (see example in appendix 4)  
 
 Aims of this plan are to: 
 

 Inform and engage the parents and child in developing a plan around the behaviour 

 Reduce anxieties surrounding the behaviour 

 Keep to an absolute minimum manual handling of pupils.  

 Ensure that observations and evidence for further analysis of behaviour is available to develop an 
understanding of the behaviour (ABCs, running record, Functional Analysis)  

 Identify situations in which challenging behaviour is most likely to happen, situations in which it is less 
likely to happen and what the very early signs of difficult behaviour are 

 Target behaviour that can be systematically rewarded. (Immediate, tangible rewards are most effective)  
 
 
PRO ACTIVE – PLANNED STEPS 
 

 Timetable changes  

 Staffing  

 Differentiation  

 Use of key adults - the whole school informed 

 Consistency of staff (actions and words)  

 Plan action to support changes: -Tell the child and walk away  

 Offer of help  

 Use key words and simple sentences 

 Teach consequences/boundaries - focused on a target behaviours 

 Systematic rewards - immediately contingent upon target behaviour  
 
 
Staff will have updates and reminders during staff meetings about ways in which to be proactive. 
Should the SENCo, Class Teacher and Parents feel it is appropriate a referral to the Specialist Teaching 
Services through the LIFT process (Local Inclusion Forum Team). As part of this process the Mainstream 
Minimum Standards need to have been met, and evidenced. 
 
Discussions will be held with the child's parents and then a referral will be made. Should it also be necessary; 
a HNF application will be made to enable more bespoke augmented adult support for the child in school. 
 
 
REACTIVE 
 
Be aware of early signs and take immediate action (unexpected/unusual behaviours) Ensure action is taken to 
avoid escalation and handling: 
 

 Adopt a positive approach such as providing ‘time out’.  

 Plan distraction. 

 Offer clear boundaries.  

 Transfer to a different adult if appropriate.  

 As a school we only physically ‘handle’ children where there is a direct threat to them or others 
immediate safety (see manual handling policy) 

 Individual Personalised Support Plan Sanctions should be as low-level as possible and short term.  
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 Low-level action that is consistent and certain is more effective than higher level action. Sanctions should 
be planned and fair, they must not in any way damage the relationship between pupil and staff. 

 Consequences should be short term. 
 
 
TIME OUT  
 

 Time out is recommended to de-escalate patterns of behaviour. 
 

 Time out should be planned and this plan should include the pupil as far as possible. Ideally pupils 
should move toward identifying their own need for time out. 
 

 Time out should be managed with low key approaches. Use of symbols or signs can indicate that time 
out is recommended or needed. 
 

 Time out should be used as close to the classroom as possible to avoid any need for moving the child. If 
the time out space is to be used for calming and as a directed sanction, staff action and words will need 
to make the difference very obvious.  
 

 Visual support can also demonstrate difference (objects, pictures, gestures). If being used as a sanction, 
staff should avoid interaction and no activities/toys should be available. 
 

 If it becomes obvious that pupils enjoy going to the time out space, ensure it is available to them subject 
to good behaviour. For some pupils, it could be included on a visual timetable and the 'Yes... when...' 
script used 

 
 
PASTORAL SUPPORT PROGRAMMES (PSP)   
 
There may be a small percentage of children whose behaviours and responses are difficult to predict or 
manage as a result of their individual additional needs. These behaviours could be building towards periods of 
exclusion. 
 
If the main Behaviour Policy is not deemed to be appropriate for this individual, then a Pastoral Support 
Programme (PSP) will be put in place.  
 
Their individual programme will be drawn up through multi- agency working and will involve the parents, Class 
Teachers, SENCO and Specialist Teaching Services. It will be reviewed regularly and all staff given a 
synopsis of outcomes. All staff will be aware of the outline of the programme and those involved. There are 
strict guidelines for the use of Pastoral Support Programmes and Part time education (see appendix 3). 
 
BREAK TIMES 
 
The above system of rules rewards and sanctions is to be applied to the whole school day.  
During the lunch time session positive and negative comments on behaviour should be fed back to the class 
teacher.  
During the lunchtime playtime the children are given access to Lunch Club. 
 
 
LUNCH CLUB 
 
This is a nurture provision that runs as and when it is required. It is open to all children who may need to 
attend. This is based in our R&R room and is monitored by a teacher daily during lunch time and is attended 
by both KS1 and KS2. 
 
The Children on Plan C may have some adaptations to their playtimes to ensure the safety of all around them, 
for example; playing at a different time from their peers or in a different area. 
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PERVASIVE DEVELOPMENTAL DISORDER / AUTISTIC SPECTRUM. 
 
A different intervention to a behavioural approach would be needed if the pupil has a Pervasive 
Developmental Disorder / is on the Autistic Spectrum. 

This final section aims to describe different approaches, when responding to the behaviour of children with 
ASD. Whichever response is decided upon, it does need individual consideration at that level. The following 
strategies are aimed at reducing the underlying anxiety. 

All children need to have boundaries and comply with school rules. 

Children with an Autism Spectrum Disorder (ASD) can experience difficulties with social communication, 
social interaction and rigidity of thinking. 

These difficulties can mean that they can misinterpret situations and that they find it difficult to explain their 
own behaviour and that of others. 

These difficulties may also require the staff to make reasonable adjustments to support their lack of 
understanding and skills with their behaviour and to teach what appropriate behaviour is. 

All staff to have autism awareness training to ensure that adjustments are made and pupils are not 
disadvantaged.  

For pupils with ASD: School rules need to be presented visually. 

 These pupils should have a positive behaviour plan which identifies strategies and rewards to be used 

when working with the pupil and is discussed with all staff working with the pupil and jointly agreed by the 

school and parents/carers. 

 These plans should be reviewed termly. Some rewards will differ from whole class rewards as they will 

be pertinent to the pupil using their special interests and may be offered more frequently to reinforce 

appropriate behaviour.  

 Pupils need to be taught to understand consequence. 

 Communicate in Print/ comic strip conversations/ widget can be used to explain situations to the pupil. 

Pupils need to be given access to:  

 ‘Time out’ cards. 

 Calm area. 

 Box with relaxing activities / suggestions.  

 Access to a member of staff to talk about their worries and any incidents.  

 Structured activities during break and lunch times.  

 Access to a structured social skills programme. 

 
SUSPENSION (See KCC Policy which has been adopted) 
https://www.kelsi.org.uk/__data/assets/pdf_file/0020/62165/Kent-LA-exclusion-guidance-for-schools-
and-governors.pdf 
 
 
In very rare cases, a child’s behaviour may be so disruptive that it begins to affect the  education and welfare 
of other children in the school.  If a pupil’s behaviour does not change in response to the usual forms of 
behaviour management, the head teacher may suspend the child from the school for a short period. Parents, 
Governors and the LEA would all be  informed in these incidences. Should fixed term suspensions continue, 
meetings between the parents and school would be arranged. 
 
The purpose will be to discuss strategies and a way forward to ensure that the risk of a repetition of the 
offending behaviour patterns is not repeated. A written record of the meeting will be made and an PSP action 
plan agreed. 
 

https://www.kelsi.org.uk/__data/assets/pdf_file/0020/62165/Kent-LA-exclusion-guidance-for-schools-and-governors.pdf
https://www.kelsi.org.uk/__data/assets/pdf_file/0020/62165/Kent-LA-exclusion-guidance-for-schools-and-governors.pdf
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In extreme cases, repeated behaviour leading to numerous fixed term exclusion could lead to permanent 
suspension.  In this instance the school adopts and refers to the policy of the Local Authority. 
NB. Although every effort will be made to cater for a pupil’s special Educational Needs and/or the provision 
described within a pupil’s EHCP, those pupils who have SEND are still subject to the same expectations of 
behaviour and thus the same sanctions as all other pupils should their behaviour not meet expectations. That 
said, every effort will be made to individualise our response to every SEND pupil’s needs in as flexible way as 
possible. 
 
OUTSIDE AGENCIES  
 
Any concerns or worries about a child may be discussed with the SENCO and other members of staff in the 
school on a 'need to know' basis. For some pupils’ the visiting Specialist Teaching and Learning Service 
teacher will be consulted and there may be times when the advice of outside agencies will be required. This 
will be the result of discussion between the class teacher, SENCo and Head Teacher, or as the result of 
discussion at a termly Pupil Progress Meeting. 
 
Parents or carers will always be consulted before any referral to an outside agency and written consent 
obtained. Outside agencies will need information; therefore teachers need to document evidence of behaviour 
carefully so that it can be collated when required. (Use of the ABC sheets is recommended). The relevant 
forms will need to be completed. Referrals to LIFT (Local Inclusion Forum Team) will require the completion of 
the Mainstream Standards and a Class Teacher referral form. 
 
Outside agencies include: 
Specialist Teacher Services – 
Behaviour and Learning Therapy services 
Occupational Health, Speech and Language, 
Physiotherapy. 
School Nurse 
Education Psychology Services 
Social Services 
Family Doctor 
Healthy Young Minds 
Paediatrician 
 
MONITORING 

A copy of this policy will be shared with all staff. 

The class teacher is responsible for overseeing the operation of this policy for all children in her/his class. In 
light of this policy the senior management team will continually monitor the behaviour throughout the school. 

 A log of serious incidents is kept in the Deputy Head’s office. This policy will be evaluated through 
consultation with all the parties involved, i.e. children, parents, carers, staff and governors. Agreed changes to 
this policy will then be incorporated as necessary.   

Every day is a new day – we start each day with a fresh positive approach. 

 

SUPERVISION  

Supervision is available for all staff to talk through situations and issues which may arise. 

 
COMMUNICATION 
 
If parents feel that problems they are experiencing with their children at home are caused by something 
happening at school, we would expect parents to approach us. Equally we expect that parents will take us into 
their confidence where problems at home may affect children at school. 
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7.3 Zero-tolerance approach to sexual harassment and sexual violence 

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable 
response, and never ignored. 

Pupils are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ they feel it 
might be. 

The school’s response will be: 

 Proportionate 

 Considered 

 Supportive 

 Decided on a case-by-case basis 

Sanctions for sexual harassment and violence may include: 

 Meetings with parents, internal and external suspension, referral to outside agencies including the Police. 

 The school will respond to any allegations or concerns regarding a child’s safety or wellbeing. When 
responding to concerns relating to child on child sexual violence or harassment, St. John’s CEP School 

will follow the advice outlined in Part Five of KCSIE 2021 and the DfE ‘Sexual Violence and Sexual 
Harassment Between Children in Schools and Colleges’ guidance. 

 
 These include clear processes for: 

 Responding to a report 

 Carrying out risk assessments, where appropriate, to help determine whether to: 

 Manage the incident internally 

 Refer to early help 

 Refer to children’s social care 

 Report to the police 

Please refer to our child protection and safeguarding policy for more information https://st-johns-
maidstone.kent.sch.uk/wp-content/uploads/2021/11/CHILD-PROTECTION-AND-SAFEGUARDING-POLICY-
2021-2022.pdf 

7.4 Off-site behaviour 

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This means 
misbehaviour when the pupil is: 

 Taking part in any school-organised or school-related activity (e.g. school trips) 

 Travelling to or from school 

 Wearing school uniform 

 In any other way identifiable as a pupil of our school 

Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not the 
conditions above apply, if the misbehaviour: 

 Could have repercussions for the orderly running of the school 

 Poses a threat to another pupil or member of the public 

 Could adversely affect the reputation of the school 

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful control of 
a staff member (e.g. on a school-organised trip). 

https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges
https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/11/CHILD-PROTECTION-AND-SAFEGUARDING-POLICY-2021-2022.pdf
https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/11/CHILD-PROTECTION-AND-SAFEGUARDING-POLICY-2021-2022.pdf
https://st-johns-maidstone.kent.sch.uk/wp-content/uploads/2021/11/CHILD-PROTECTION-AND-SAFEGUARDING-POLICY-2021-2022.pdf
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7.5 Malicious allegations 

Where a pupil makes an allegation against a member of staff and that allegation is shown to have been 
deliberately invented or malicious, the school will discipline the pupil in accordance with this policy.  

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil and that 
allegation is shown to have been deliberately invented or malicious, the school will discipline the pupil in 
accordance with this policy. 

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, the 
school (in collaboration with the local authority designated officer, where relevant) will consider whether the 
pupil who made the allegation is in need of help, or the allegation may have been a cry for help. If so, a 
referral to children’s social care may be appropriate. 

The school will also consider the pastoral needs of staff and pupils accused of misconduct. 

Please refer to our child protection and safeguarding policy for more information on responding to allegations 
of abuse against staff or other pupils. 

 

8. Behaviour management 

St John’s School expects each child to behave with care and consideration for others at all times in line with 
the teachings of Jesus. There is an expectation that children will show responsibility for the school and its 
contents and for their peers, their feelings, emotions and possessions.  Our Golden Rules, class rules, vision 
and values provide clear guidance to follow. Children are taught and positively encouraged to make the right 
choices and are praised and rewarded when they do 

8.1 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the 
classroom. 

They will: 

 Create and maintain a stimulating environment that encourages pupils to be engaged 

 Promote the Golden Rules, vision and values as well as their own classroom rules 

 Develop a positive relationship with pupils, which include: 

 Greeting pupils in the morning/at the start of lessons 

 Establishing clear routines 

 Communicating expectations of behaviour in ways other than verbally 

 Highlighting and promoting good behaviour 

 Concluding the day positively and starting the next day afresh 

 Having a plan for dealing with low-level disruption 

 Using positive reinforcement 

8.2 Positive Handling 

Staff at St John’s CE Primary School recognise that the use of reasonable force is only one of the last in a 
range of strategies available to secure pupil safety / well-being and also to maintain good order and discipline. 
In some extreme circumstances, staff may need to use reasonable force to restrain a pupil to prevent them: 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 
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Incidents of positive handling must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

Please see the Policy for Positive Handling for further information. 

8.3 Confiscation  

Any prohibited items (listed on page 3) found in pupils’ possession will be confiscated. These items 
will not be returned to pupils.  

We will also confiscate any item which is harmful or detrimental to school discipline. These items may be 
returned to pupils or their parents after discussion between senior leaders and the family concerned. 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening 
and confiscation. 

8.4 Pupil support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 
differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour 
to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes 
for that child. We will work with parents to create the plan and review it on a regular basis.  

8.5 Safeguarding 

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or 
protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being likely to 
suffer, significant harm. Where this may be the case, we will follow our child protection and safeguarding 
policy. 

 

9. Pupil transition 

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In 
addition, staff members hold transition meetings.  

To ensure behaviour is continually monitored and the right support is in place, information related to pupil 
behaviour issues may be transferred to relevant staff at the start of the term or year. 

 

10. Training 

Our staff are provided with training on managing behaviour, including proper use of reasonable force as 
required, and/or as part of their induction process.  

Behaviour management will also form part of continuing professional development. 

 

 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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11. Monitoring arrangements 

This behaviour policy will be reviewed by the Headteacher, staff and the full governing body annually. 

The written statement of behaviour principles (appendix 1) will be reviewed and approved by the full governing 
body annually. 

 

12. Links with other policies 

This behaviour policy is linked to the following policies: 

 Exclusions policy (Kent Local Authority Policy) 

 Child protection and safeguarding policy 

 Anti-Bullying Policy 
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13. Appendix 1: written statement of behaviour principles 

 Every pupil understands they have the right to feel safe, valued and respected, and learn free from the 
disruption of others 

 All pupils, staff and visitors are free from any form of discrimination 

 Staff and volunteers set an excellent example to pupils at all times 

 Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour policy 

 The behaviour policy is understood by pupils and staff 

 The exclusions policy explains that exclusions will only be used as a last resort, and outlines the 
processes involved in permanent and fixed-term exclusions 

 Pupils are helped to take responsibility for their actions 

 Families are involved in behaviour incidents to foster good relationships between the school and pupils’ 
home life 

 

The governing body also emphasises that violence or threatening behaviour will not be tolerated in any 
circumstances. 
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14. Appendix 2 

 

 

BROKEN RULE REPORT 

 

 

 

 

Phase 

 

Pupil’s Name 

 

 

 

Date  

Broken Rule: 

(State Golden Rule) 

 

Details of Incident  

 

 

 

 

 

Consequences Agreed  

 

 

 

 

 

 

 

 

 

 

 

 

Signature of child  

Signature of Phase 
Leader 
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15. Appendix 3  

 

How to use an ABC chart 
 
An ABC chart is an observational tool that allows us to record information about a particular behaviour. The 

aim of using an ABC chart is to better understand what the behaviour is communicating. The ‘A’ refers to 

the antecedent or the event that occurred before the behaviour was exhibited. This can include what the 

person was doing, who was there, where they were, what sights / sounds / smells / temperatures / number 

of people that were in the environment. ‘B’ refers to an objective and clear description of the behaviour that 

occurred e.g. X threw item on the floor. 

‘C’ refers to what occurred after the behaviour or the consequence of the behaviour e.g. children moved 
away from X, noise levels in the room decreased. It is important to decide on one or two target behaviours 
to record initially. Place the ABC chart in an accessible place to make it easier to use after the target 
behaviour has been exhibited. 

 
Having recorded the behaviour on numerous occasions check for triggers or situations where the 

behaviour is most likely to occur: 

 

 When / what time is the behaviour most likely to occur? 
 During what activities is the behaviour most likely to occur? 

 Are there any times or activities during which the behaviour does not occur? 

 Where is the behaviour most likely to occur? 
 With whom is the behaviour most likely to occur? 

 
It is also important to look at what consequences might be maintaining the behaviour: 

 
 What does the behaviour achieve for the child? 

 Does the child avoid or escape any activity by engaging in the behaviour? 

 Is the child rewarded in any way by engaging in the behaviour? 

 What might the child be attempting to communicate by engaging in this behaviour? 
 

 
Having identified the triggers for the behaviour and the consequences that may be maintaining 
the behaviour you are now ready to develop a plan. 

 

1.   What alternative or more appropriate skill can you teach the child in order to eliminate their need to 
engage in this behaviour? 

2.   What changes can you make to the environment or the child’s schedule in order to decrease their 

exposure to triggers? 

3.   How have you addressed the need that the child was trying to communicate? 

4.   Is there any need for a reward / incentive scheme in the short-term? 

5.   Have you communicated your plan to everyone who will be caring for the child 
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16. ABC (Antecedent, Behaviour, Consequence) Chart Form 

 

 

Date/Time    Activity            Antecedent     Behavior Consequence 

Date/Time when 

the behaviour 

occurred 

What activity 

was 

going on 

when the 

behaviour 

occurred 

What happened right before 

the 

behaviour that may have 

triggered the behaviour 

What the behaviour 

looked like 

What happened after the behaviour, or 

as a result of the behaviour 
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17. Appendix 4 

Example PSP 

PASTORAL SUPPORT PLAN 
 

NAME GENDER ETHNIC ORIGIN DOB SEN SUPPORT/ 
CiC/EHCP 

UPN 

 
 
 

     

SCHOOL  CLASS / TEACHER START DATE OF  
PSP 

CO-ORDINATED BY 
 

 
 
 
 

 

 

  

 

PSP TIME LIMIT AND REVIEW DATES 

WEEKLY PLAN 

HOW WILL THE PUPIL KNOW 
THAT THEY ARE ‘ON TRACK’? 

(ongoing recognition of weekly 
success) 

 

Week one: 9.30-10.30.  Key person to meet mum and ………………….at the 
school office 

Week two:9.30-11.30     As above 

Week three: 8.50 – 11.30 key person to meet mum and ………………..from the 
school playground 

Week four: 8.50 – 12.30 …………to stay to eat lunch with peers 

REVIEW DATE SET FOR………………………………………………. 

Week five : 8.50 – 1.05 ………..to stay for whole of lunch time 

Week six: 8.50- 2.30 …………..to stay for the majority of the afternoon, but to 
exclude the end of the          

                                  day to enable a calmer end of day 

week seven :8.50 – 2.30 (as above)  

week eight 8.50- 3.20 ……….to stay for the whole day but to continue with the 
meet and greet/key  

                                 person approach at start and end of day 

 

………………will settle into 
school routine and engage with 
key person to discuss the 
activities set for each session 

 

………………….will be able to 
participate in playtimes with 
peers 

 

…………………………will enjoy 
receiving verbal praise and 
tangible rewards such as 
certificates and stickers 

 

………………………will engage 
more with learning activities and 
allow adult support as/when 
required  
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PUPIL PROFILE 

WHAT IS GOING WELL? WHAT IS NOT GOING WELL 

 

 

 

 

 

 

PUPIL COMMITMENT PARENTAL COMMITMENT 

I will try to treat all other children consistently gently in 
school – no reported incidents of hurting others or 
disrupting their learning 

 

 

 

 

 

 

Signed………………………………………………………………… 

We will use positive communication with our child and 
school to reinforce expected behaviours 

 

We commit to the PSP process e.g. we will attend 
meetings and follow through with an agreed action 
points 

 

 

 

Signed………………………………………………………………… 

 

SCHOOL SUPPORT AND STRATEGIES SUPPORT FROM OUTSIDE AGENCIES 

Mr Jones (CT) will ensure that ………………………. 

-.has a safe space within the classroom or vicinity  

- has sufficient time for ……………………..to answer a 
question 

- give ……………………a note pad or white board to write 
down answers 

- is given sufficient ‘take up time’ to be encouraged to make 
the ‘right choice’ 

- limit the time …………………..has outside and 
give………………her a responsibility/activity to complete 
inside with a peer 

- writing tasks will be supported with appropriate visual 
supports and/or scaffolding to enable success 

Mr Evans (TA) will… 

- Meet ……………….at the start of each school session and 
talk through the activities/tasks/work that needs to be 
completed 

- lead play activities to encourage …………………………and 
develop specific play skills 

Mrs Thomas (SENCO) will carry out the risk assessment and 

ensure that this anticipates challenging behaviours –  ensure 
that ALL staff are briefed to best support……………….when 
increased levels of anxiety are observed 

All staff – positive reinforcement when appropriate behaviours 

are observed.  Ensure any unwanted behaviours are 

 

STLS – commitment to support school staff to discuss and 
suggest possible strategies/support to ensure that the PSP is 
a success 

 

 

EP- observe ………………………and offer advice/strategies in 
report  
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discussed with …………………..individually 

Key words/help scripts shared with all staff 

e.g. “I’ll give you a moment to think about that, and will come 
back to you” 

 

Signed………………………………………………………………… 

 

 

 

Signed………………………………………………………………… 

 

 

 

PROACTIVE 

(How will adults know that 
I’m calm, relaxed and 
ready to learn?) 

ACTIVE 

(How will adults know that 
I’m on the edge/ becoming 
anxious?) 

REACTIVE 

(How will adults know that 
I’m that I’m ready to 
explode?) 

RECOVERY 

(How will adults know that 
I’m returning to my calm 
feeling?) 

 

o I will be smiling  
o My body will look relaxed 
o I will be able to ask my 

teacher if I need help 
o I will put up my hand to give 

my teacher answers 
o I will complete the task or 

activity  
 

 

o I will chew my jumper 
o I may shout out answers 
o I may get upset or say rude 

words to my friends 
o I may not let my teacher 

help him 
o I may use my safe space to 

calm 

 

o I may use swear words 
o I may run away to the 

playground 
o I may throw something 
o I may shout  

 

 

 

o My swearing has stopped 
o I have returned to the school 

– perhaps gone to my safe 
space 

o I have stopped shouting or 
throwing things 

o I will take a drink of water, if 
I am offered one 

o I will start talking about 
different things – I like 
talking about my favourite 
football team 

What will the adults do to 
support me when I feel like 
this? 

What will the adults do to 
support me when I feel like 
this? 

What will the adults do to 
support me when I feel like 
this? 

What will the adults do to 
support me when I feel like 
this? 

o Adults will smile back – 
everyone likes to smile!! 

o My teacher will say ‘well 
done’ if I put my hand up or 
use my note book to write 
the answers down 

o My teacher will always try to 
give me help if I need it 

 

 

 

 

 

o My teachers will remind me 
to put my hand up or use my 
note book to write the 
answers down 

o My teachers will remind me 
that my friends do not like it 
when I shout at them 

o My teachers will remind me 
to use my safe space and 
give me time to be myself 

o My teachers will give me 
thinking time to help me to 
remember to make the right 
choices  

o My teacher will make sure 
that I am safe – they will 
need to know where I am, 
but will not chase me 

o My teachers need to make 
sure that others are safe – if 
I throw something at another 
person, I will be removed 
from the classroom, or the 
other children will be 
removed 

o My teachers will be happy 
when I am safe – they will 
tell me this 

o My teachers may offer me a 
drink of water  

o My teachers will talk to me 
about things that make me 
happy, before talking about 
what happened… 

 

HOW WILL I KNOW THAT I’M DOING WELL? WHAT WILL HAPPEN TO HELP ME GET BACK ON TRACK? 

I will see lots of smiley faces! 

My reward chart will be full up! 

I will be able to join my friends at playtime for a longer 
time 

I may enjoy coming to school 

 

I may need a Buddy or a teacher at playtimes or spend 
more time in my classroom 
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Review dates (to be written in from the beginning of the PSP process) 

 Actions from the review meetings 

Week 4: 
Date………………………………….. 

 

 

 

 

Week 8: 
Date………………………………….. 
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18. Appendix 5 Golden Rules  

 

 

 
Be a good friend, showing 
kindness. 
 
Forgive one another when things 
go wrong. 
 
Show respect to everyone and 
everything. 
 
Be the best that we can be using 
our God given gifts.  
 
Treat others as we would like to 
be treated.
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